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i) Evidence of Date of Birth (Birth Certificate /SSLC/HSC Certificate)
ii)Evidence of Educational Qualification and Marks
SSLC/HSC/Diploma/B.Sc. Degree -Degree certificate etc).

iii) Tamil Nadu Nurses and Midwives Council Registration Certificate.
iv) Evidance for Tamil eligibility (10th or 12tk Standard marks).
v)Proof of Residency (any one of the documents mentioned below)

a) Voter ID b) Aadhar Card c)Ration Card

iv) Any other special records of significance from competent authorities as
indicated in the selection criteria mentioned.

3) 25.09.2026 6 m) T6w60 5.00 waerfld@ Gwed GuMUIL(HID 65 6soT EoTIUMIS 6T

ahmIsO&TeTerIuUL LT L &)

DTQI’_L &STSNT Digpiaucoi / e’ Lo 85 cmeoaut/semeoa,
@ T HEOIMPe)] &FhisD,
Hiteuns @&weorari, "y

LTeUL_L_ [HEORQIMDe] &FhisHID,

HTLDd5860.




ANNEXURE

Scoring Criteria for Assessing Applications for the Selection of
Contractual / Temporary Staff Nurses

As per Annexure-II to G.O.(Ms) No.258, Health and Family Welfare (EAP.II/2) Department,
dated 11.09.2026

Sl. Criteria Maximum
No. Marks

Total Marks obtained in the 10th Standard (SSLC)
Examination (Weightage Marks)

Marks obtained x 20%
Total marks

Total Marks obtained in the Higher Secondary (HSC / +2)
Examination (Weightage Marks)

Marks obtained x 20%
Total marks

Total Marks obtained in the Qualifying Examination
(Diploma in GNM / B.Sc. Nursing)

3. a. 90% and above: 30 marks 30
b. 80-89%: 20 marks
c. 70-79%: 10 marks
d. 60%-69%: 5 marks

Resident of the District to which the application is made

+ (proof of residency — Ration card / Aadhaar card / Voter ID) 25
S. Transgender / Ex-Serviceman / Destitute widow* 5
Total 100

* For transgender UIDID card and for others, certificate issued by the competent
authority.

* In case of at equal marks, the Date of birth (seniority in age would be given
preference) would be used to settle the selection.
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